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Morale and Improve Results, busts popular myths about
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cover feature: GE'’s cultural shift
culture: a lever for growth

In an exclusive interview, Banmali Agrawala, President and
CEO, GE South Asia, believes culture is contextual and
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culture change is a lot about communicating it the
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Rachana Panda, Chief Communications Officer and
Citizenship Leader, GE South Asia talks about how the
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relate to using innovative tools such as gamification.
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Maintaining employee engagement is crucial for boosting
company culture and productivity, says Ravindra Kumar,
Head of Human Resources, GE South Asia.

work-life integration
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Shveta Raina, Talerang; Siddharth Sah, MakeWhale;
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Planet, show us ways to combine these

opposing elements.

the path of endurance

Faisal Hoque, co-author of Survive to Thrive believes
that resilience is an attitude and mental toughness
comes from compassion and vulnerability.
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Wearable technology is gaining popularity among
users and companies that seize this opportunity
will enjoy a competitive edge. Zafar Rais,
MindShift Interactive, elaborates.

navigating in a two-speed world

Companies today are living in a world of constant
disruption and uncertainty, but along with
embracing change they also need to hold on to
their roots, opines Nitin Rakesh, Syntel Inc.
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Ambi Parameswaran, FCB Ulka, highlights how Indian
brands today are adopting social causes to etch indelible
brand impressions.

a fair perspective

Is the mere presence of women board members
enough to bring forth organizational change, ask
Amélie Charles, Etienne Redor, and Constantin Zopounidis,
Audencia Nantes School of Management and Technical
University of Crete.

location says it all

Agendra Kumar, ESRI India, identifies ways to utilize
Geographic Information System for increasing an
organization’s return on investment.

humara hero: the many faces of bm munjal
We revisit the journey of a true industrial stalwart and
the empire he built.
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The culture of an organization needs to be in line with
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Morgen Witzel, Exeter Business School.
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